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Corrective measures of subject-

1. Generic Core Subject

Course Title: Competency Based Human Resource
Management
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Course Name: Competency Based HRM (CBHRM)

Credits 3.0 (50 Marks CCE, 50 Marks ESE)

Course type
SUBJECT CORE (SC) COURSE: Specialization — Human Resource
Management (HRM)

Program year and MBA-I Sem-II

semester

Academic Year and 2022-23

Term

Problem Statement:

A practical, application-oriented course that covers real-life aspects related to the practice of
Competency Mapping in organization. This course will develop the personal skill of the
student to design various interventions to build a competency-based organization, The
exercises and tools in this course will be designed to make it simple and easy for students to
understand the concepts and apply it practically in future at their respective workplaces. This
course is designed and delivered in the class keeping in mind students who look for a serious
career in HR and especially in competency-based assessment centers,

Student Learning Outcomes.

After attending this course the student will be able to-

Conduct competency mapping for organizations

Develop Competency Models and Framework

Design and manage Assessment and Development Centers
Develop Individual Development Plans and give IDP Feedback.,

Text Books and Reading Material

Competency-Based Human Resource Management — Srinivas Kandula
Competency based HRM — Ganesh Shermon
The handbook of Competency Mapping: Understanding, Designing and Implementing
Competency Models in Organizations, Seema Sanghi. Sage Publication Ine
* The course teacher will provide additional professional and industry-grade
application materials in the class.




CO-PO Matrix

1 . 2
Bl . 2 2
- 3 2 -
3 - =
3 > x
3 2 =
AVE
RAGE 2 3 3 2 1 0 0
Justifi
Cation- €03 (Applying), CO4 (Analyisng) & CO 6 (Creating) is strongly correlated with

PO2 ( Problem Solving and Innovation)as well as COS ( Evaluating ) is strongly
correlated with PO3 (Critical thinking) because as mentioned in problem
satement this is A practical, application-oriented course that cavers real-life
aspects related to the practice ofCompetency Mapping in organization and
main objective of this course is to enable student to apply the concept
practically & develop Competency Models and Framework in their future
workplace
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CO-PO Attainment

S.K.N. Sinhgad School of Business Management
S. No. 10/1, Ambegaon {Bk.), Pune - 411 041

= _ |Max, Marks ——t & - o e w2 50
1 Nawadkar Streyis Sopm- = AR
A 2 Omikar Babu Jadhav T, 16
A 3 Pratima Mahesh Wadekar 8 34
A L T S = >
A 5 Gayatri Anil Kokadwar ) 4 2
A 6  Kalyuni Kailas Labhace e 36
A 7 Divya Rangnath Kanade 7 21
A 8 Abhishek Dacaray Gaikwad & 29
A ‘9 Pawar Sayali Suresh b 37
A 10 Manisha Kailash Mali s 37
A 11 Shivani Bhausaheb Dange s 2
A 12 Hasshada Ramckandm Bansode | 3 23
A 13 Vaishnavi Laxman Walgude =538 N
A 18 Reouks Mahalle =
—
A 15 Pramay Rameshkumar Ingole S53 1
A 6 | > = 8 AA
A 17 Bale Sedhaar Visave DS 20
A 18 Sarvesh Suresh Shinde e 32
A 19 Shubbangi Ashok Suryavansl 6 3t
A 20 Rajashree Juywant Sarve a7
A - 21 Akshay Manaji Shinde e 14
A 22 Somali Balso Mali S HED
A 23 Shamal Sanjay Chopade Sy )
A 28 Sawaisonkamble Khushi Rama B 33
A 35 Presik Hanumane Gorgal SR i 29°
A 26 Pradaya Kisan Mupari Al ] 26
A 27 Supriyn Solhudev Bhosale 2 T
A 28 Sakshi Rajendra Dhoke T
A 29 Guyatri Vilas Mahalle s |
A 30 Renuks Arvind Marudkar S
A 31 Alisha Babasab Beg 4 30
A 32 Sanket Lavman Katkar 24 11
3 T Py T Kancha S|
A 34 Kedar Babasaheb Patil s N
A 35 Sanket Shashikant Devgaonkar s 30
A 36 Onkar Rajesh Kotkar K]
A 37 Fabane Alliys Aml 3.
A 38 Awsghade Shreya Vijey > 24
A 39 Pallavi Dashanthsing Hajari 8 34
A 40 Nancy Prashant Waghmare & 29
A 4L Urmila Manaji Shinde 3 20
A 42 Manast Babasabeb Pandav 7 20
A 43 Falgoni Mangesh Wanjari )
A 44 Jagtsp Mohini Suresh 6 30
A A5 Marasi Vizsyrao Nakade AEED
A 46 Pranita Pravin Adsul X 7
total 45 45
/] A
Gl —————
Director °



No of student Attempted

46

45

Threshold marks (50%)

25

No of Student secured>
Threshold Marky

46

46

34

31

235

% of student secured
>Threshold Marks

100%

100%

T4%

67%

56%

Attainment Level (A)

-

[

External (University)
Attsinment Level (B)

Direet Attainment =
0.5*A+H0.5*B (C)

Expected CO
Attainment Level (D)

3

Action plan if C<D

t Prepareact,

lonplan

Indirect Attainment
level (to be filled by only
those students who were

uwurded internal
marks)

272973

2.810811

2,810811

2.837838[ 2.72973

2.567568

Overall CO attuinment
(0.9*Direct Attainment
+0.1*Indirect
Attalnment)

2072973

2.081081

2.081081] 2.083734

1.622973

1.506757

Average Overall CO
Attainment

1.924775

PO attainment for each su

PO1

P02

PO3

Actual CO attainment (A)

1.924775

1.924775

1.924775| 1.924775

1.924775

Expected CO-PO attainment

3 3

PO attainment result (actual
attainment Level] (8)

1.283183| 1.924775

1.924775| 1.283183

0.641592

Action Plan {if A<B)




CO-PO Attainment and Corrective Measures

Subject- 205HR Competency Based HRM

CO Attainment Subject - Competency Based HRM

COs Cco1 Co2 co3 co4 COs5 CO6
Expected CO Attainment
Level 3 3 3 3 3 3
2 2 2 15 LS
Actual CO attainment
COs Expected attainment | Expected | Actual | Action Plan
Level ( Average) attainme | Attain
ot Level | ment
( Level
Average)
CO1: DEFINE the key terms | 3 2 Wa will foster open
REMEMBERI | related to performance communication with students.
NG management and Encourage them to ask
competency questions and provide
development.. clarification on any confusing
concepts related to
performance management and
competency development,
CO2: EXPLAIN various 3 2 We will utilize a variety of
UNDERSTAN | models of competency teaching resources, such as
DING development. textbooks, articles, case
studiee, and real-wnrld
examples, to explain different
competency development
models, This can make the
learning experience more
engaging and comprehensive,
CO3: PRACTICE 3 2 We will use Incorporate
APPLYING competency mapping. practical examples and case
studies into the teaching
material. Show how
competency mapping is

KN Sinhgad S¢
Ss. No. 10/1, Am

of
m?ol of Business Managem
pegaon (Bk.), Pune -




scenarios Lo make the con
maore tangible for students.
COd: CANALYSE 2 |'We will leverage online
ANALYSING competencies required resources, databases, and !
for present and technology tools that provide
Potential future job up-to-date informmqn on job
roles at various levelg roles and 1es,
and across variety of Integrate relevant online
Organizations platforms into the course w
enhance learning .
COs: DESIGN and MAP 1.5 We will conduct a skills g£ap
EVALUATING ¢ir own com cy analysis o identify areas
and plan better and Where additional traj or
appropriate career for development is needed. This
themselves, could include technical skills,
soft skills, or specific
Competencies relevant 10 the
chosen career ath,
Co6 DEVELOP 1.5 We will review case studies of
CREATING customized successful competency
competency mode] i models implemented in
accordance with the Corporate seltings, Analyze
col'ppmxc e key components,
requirements, consideralions, and
methodo

logies used in these
models for inggiration.




POs Expected | Actual Action Plan
attainment | Attainment
Level ( Level
Average)
POI1: Generic 2 1.283183 We will offer students concise summaries and
and Domain study guides that emphasize essential terms,
Knowledge attributes, and factors to facilitate their review,
Additionally, we will actively promote
students' participation in NPTEL Online
certification courses and encourage them to
take the certification exams.
PO2: Problem 3 1924775 We will utilize real-life case scenarios that
Solving & prompt students to identify challenges, analyze
Innovation the factors involved, and devise creative
solutions.
PO3: Critical 3 1.924775 We will incorporate a variety of complex
Thinking challenges and case scenarios that encourage
students to actively apply critical thinking and
analyze information in a systematic manner.
PO4: Effective 2 Focus on a range of interactive teaching and
Communication learning methods to enhance student
1.283183 | communication.
POS: 1 0.641592 | We will design and implement interactive
Leadership and learning activities that encourage teamwork
Team Work and leadership development. This could

include group projects, team-building
exercises, or collaborative assignments.

S.K.N. Sinhgad School of Business Manage
S, No. 10/1, Ambegaon {8k.), Pune - 411




Course Exit Survey Competency Based Human Resourse Management

] co1  Jcoz  |co3  Jcoa  |cos  |cos |
Timestamy Name of the Student  |On succes{On succesdOn succes{On succesq On succesdOn succesq Suggestion
2023/07/1{Shreya vijay Awaghade |GOOD{G}-{GOOD(G})-1GO0D(G)-EXCELLENT GOOD(G}-]G00D(G)-{This course
2023/07/1)Sonali balaso mali GOOD{G)-{EXCELLENYEXCELLENTGOOD{G)-4EXCELLENT GOOD{G}-{No any
2023/07/1|Mohini Suresh Jagtap  |EXCELLENT|EXCELLENTEXCELLENT{EXCELLENT EXCELLENT{EXCELLENT no
2023/07/1|Gayatri Anil Kokadwar _|EXCELLENTIEXCELLENTEXCELLENTIEXCELLENT EXCELLENTIEXCELLENT]It was a gre
2023/07/1{LUKESH MURLIDHARRA(Q EXCELLENT EXCELLENT| EXCELLENT|EXCELLENT| EXCELLENT EXCELLENT|Great teacl
2023/07/1{Vaishnavi Laxman walgu| EXCELLENTGOOD(G)-]EXCELLENT|EXCELLENT GOOD{G)-JAVERAGE({No
2023/07/1{Pratima Mahesh Wadek{EXCELLENTEXCELLENT|EXCELLENT EXCELLENT| EXCELLENTEXCELLENT|No
2023/07/1}Aman Rahul Gaikwad _ |GOOD(G)-{EXCELLENTGOOD{G)-1GO0D{G)-1EXCELLENT GOOD{G)-{No
2023/07/2|Divya Rangnath Kanade |EXCELLENTEXCELLENT|EXCELLENTGOOD(G)-GOOD(G)-JEXCELLENT No
2023/07/2|Kalyani Kailas Labhade |EXCELLENTIEXCELLENT|EXCELLENT EXCELLENT EXCELLENTEXCELLENTNoO
2023/07/2{Renuka Mahalle EXCELLENT[EXCELLENT EXCELLENTIEXCELLENT EXCELLENTIEXCELLENT,..
2023/07/2|{Priyanka Janardhan Kund EXCELLENT EXCELLENT| EXCELLENT|EXCELLENT EXCELLENT|EXCELLENT|No
2023/07/1{Nawadkar Shreyas Sopan | GOODI{G)-{GOOD(G)-1G00D{G)-{EXCELLENT GOOD{G)-1G00D(G)-1na
2023/07/1Omkar Balu Jadhav GOOD(G)-{EXCELLENT EXCELLENT GOOD(G)-3 EXCELLENT GOOD(G}-INo any
2023/07/1|Pratima Mahesh Wadekar [EXCELLENTEXCELLENT|EXCELLENTEXCELLENT EXCELLENT|EXCELLENT no
2023/07/1|Kaknde Niriksha Manesh |EXCELLENTEXCELLENT|EXCELLENYEXCELLENT EXCELLENT EXCELLENT na
2023/07/1Gayntri Anil Kokadwar  |EXCELLENT|EXCELLENT|EXCE EXCELLENT|EXCELLENYEXCELLENTINA
2023/07/1{Kalyani Kailas Labhade  |EXCELLENTIGOOD({G)-JEXCELLENTIEXCELLENT GOOD(G)-{AVERAGE({No
2023/07/1|Divya Rangnath Kavade | EXCELLENTIEXCELLENT| EXCELLENT| EXCELLENT|EXCELLENTIEXCELLENT|No
2023/07/1{Abhishek Dattatray Gaikwi{ GOOD(G)-{EXCELLENT GOOD|{G}-1G00D(G)-1EXCELLENTGOOD(G)-{No
2023/07/2|Pawar Sayali Suresh EXCELLENT|EXCELLENT EXCELLENTGOOD(G)-3GO0D(G)-{EXCELLENT No
2023/07/2{Manisha Kailash Mali  |EXCELLENT|EXCELLENT| EXCELLENT/EXCELLENY EXCELLENT|EXCELLENT No
2023/07/2|Shivani Bhausaheb Dange |EXCELLENTEXCELLENTIEXCELLENT|EXCELLENT EXCELLENT EXCELLENY..
2023/07/2|Harshada Ramchandra Ban| EXCELLENT EXCELLENT EXCELLENT|EXCELLENT EXCELLENT|EXCELLENTNo
2023/07/1Vaishnavi Laxman Walgud| GOOD(G)-1600D(G)-{GOOD{G)-{EXCELLENT GOOD{G}-{GOOD(G)-1This course
2023/07/1[Renuka Mahalle GOOD(G)-{EXCELLENT|EXCELLENTGOOD({G)-4 EXCELLENT|GOOD(G)-No any
2023/07/1|Pransv Rameshkumar Ingol EXCELLENT EXCELLENT EXCELLENT EXCELLENT| EXCELLENT EXCELLENT| no
2023/07/1{Vaibhay Jagannath Lakade |EXCELLENT{EXCELLENY EXCELLENT EXCELLENT EXCELLENT EXCELLENT
2023/07/1]Balu Sudhakar Visave  |EXCELLENT{EXCELLENT EXCELLENT EXCELLENT EXCELLENT EXCELLENT Great teact
2023/07/1{Sarvesh Suresh Shinde  |EXCELLENT/GOOD(G)-4 EXCELLEN| EXCELLENT GOOD(G)-4AVERAGE({No
2023/07/1|Shubbangi Ashok Suryavarl EXCELLENT|EXCELLENT EXCELLENT/EXCELLENT EXCELLENWEXCELLENT
2023/07/1{Rajashree Jaywant Surve |GOOD(G)-{EXCELLENT GOOD{G)-4GOOD(G)-]EXCELLENT| GOOD{G}-4
2023/07/2[Akshay Manaii Shinde  |EXCELLENT EXCELLENT EXCELLENT GOOD(G)-]GOOD(G)-{ EXCELLENT,
2023/07/2|Sonali Balaso Mali EXCELLENTEXCELLENT[EXCELLENTEXCELLENT EXCELLENTEXCELLENT
2023/07/2{Shamal Sanjay Chopade |EXCELLENT|EXCELLENT|EXCELLENT EXCELLENT EXCELLENT|EXCELLENT]..
[2023/07/2]Sswalsuakamble Khaskl REXCELLENYEXCEL ENY EXCELLENT EXCELLENT EXCELLENT|EXCELLEN No

Pratik Hanumant Gorgal  |GOOD{G)-: GOOD{G)-£ GOOD(G)-£ EXCELLENT GOOD(G)-f GOOD(G)-: This course
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Problem Statement, CO-PO attainment, Rubric, Co-PO
Matrix, Internal Assessment, CO-PO attainment, and

Corrective measures of subject-

2. University Level Subject

Course Title: Knowledge Management

-
Director
hgad 1
A School of Bueingss Manageman
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309 - Knowledge Management
Semester 11l 2 Credits

Generic Elective — University Level
Problem Statement:

CO# COGNITIVE [ COURSE OUTCOMES | PO
ABILITIES

CO 309 | Remembering DEFINE the key terms

and concepts in
|_ Knowledge Management

CO 309 2 Understanding DESCRIBE the Genence and
Knowledge Management Domain
cycle Knowledge,

CO 309 3 Applying DISCUSS the types of Problem solving
Knowledge and its and Innovation,
implications

CO309 4 Analyzing OUTLINE the Problem solving |
importance of capturing | and Innovation,
knowledge clements and Leadership and

its structures Team Work,
application as a Critical Thinking
competitive advantage to
business

CO 309 5 Evaluating EXPLAIN the human Life Long
and business aspects of Learning
knowledge management.

Teaching methodology:

1. Home Written Assignments-

Questions based on remembering and understanding will be given to student

S.K.N. Sinhgad School of Business Managt-fw.rm
S, Ne. 1V/1. Ambaegaen {Bk.L Puna - 412 882

COs:
* Remembering

* Understanding




Program Outcome:

* Generic and Domain Knowledge

2. Presentations:
Presentation Topics on Knowledge Management:

I. Knowledge Retention

2, Challenges and solutions for Knowledge Management

3. Knowledge Sharing Practices in Organization

4. Approaches 1o Knowledge Management Practice

3. Knowledge Assets - managing your intellectual capital,

6. Knowledge Management experiences form Indian companies
COs:

* Understanding
* Applying

Outcome:

* Presentation skills help creates innovative ideas when students come up with creative and
interesting slides to illustrate their talk.
*  Student will discuss the types of Knowledge and its implications

Program Outcome:

* Generic and Domain Knowledge
* Effective Communication
* Leadership and Team Work

3. Case studies and Case lets:

nifecter oz PAENAZE
ADgaC o (B
RN S 10/3, AmbBEE?
s, No,

memt
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COs:

*  Applying,
Analyzing
* Evaluating

Outcome;

solutions for the situation,
* Problem solving and innovation Skill will be improved

Program Outcome:
¢ Generic and Domain Knowledge
* Problem solving and Innovation
*  Critical Thinking
¢ Life Long Learning
CO-PO Matrix
POs .
POl [P0z [po3 Po4a  |ros [ros PO? PO8 PO9
2 a s - = x = -
3 2 - 2 - 3
1 3 - - -
2 3 - - - -
AVERAGE 2 2.6 3 2 (i} 0 0 0

Justification:

co2 (Understanding) is strongly correlated with PO (Generic and Domain
( i ).004(Analysing)lssb'onglycmmmdwithP02(ProblemsoMngamlmweﬂon)&cos
Ing) fs & : :
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CO-PO Attwinmuss - m#
Seat "
no Studont Namn |_Spedialization | MaRKS
25304 Al Ashak KT [ |
Soeutl Amlkumar Dasare Mit 3
Shuthas Viles Dobe BT N
25320 Axash Premeaf Macathe R 2
25330 Axash Sanfay Shakarkar MKT 25
25334 CHALIDHAR! GUNIAN VIAY FIN 30
25385 HARSHALI PRAVIN CHOUDHAR (I )
i SNGTAP ATUL BABASANED FIN 29
25350 KUNAL NATTHUN MASKI FIN 30
MHETRE VAZSHA VIKAS 2%
25351 TAORE HRUTWWIK SANIAY FIN F
25357 PHALKE PRAVIN PANDURANG 1] 26
25360 RASAL VRAT VIZAY N EE]
25351 ROMT KUMAR 30
25365 HRAMESHWAR SHUKIN  Fimance 30
76 SLR RANILL CHANDEARANT Fnasce 13
25387 TAAHAMAN KARTI SANMY 1AM 27
25380 RAKKS PUNDUK BHONGLE HRM 2]
25394 Rushkesh GSCM 5
Prasad Yot BA 27
ASHISH DHARAIRAD PATIL 1T %
Michita Sahetirao Deshmubs MKT 25
Geuray pard MET 25
£ 2 T WRT F
Anwndna chasarakan monce MKT 5
Swwant Shrastl Sodae MET %
SHIRBHATE RAJ FLRLISIDTTAM T 31
25445 Semedh Uttamran Sosksmble MKT 0
CHAVAN SUDHIR DNYANDEO T 3
d Harishehandrs Kumbhad MK 25
3 YASH SANIAY DHAKARE KT b3
Onkar Sanil MET 25
25485 AHUM SIMRAN VISAYKUMAR AN 30
BAHIRAT ISHWAR ASHORK N 25
BHALE VASHRAW VILAS Fm 31
25461 BHOR ANIKIT SAMPAT Fin %
35454 BHOSALE PRASHALI GAJANAN o 28
Anjall Mot Fin 25
25858 CHOUDHARY ANMU MOHAN fin »
DAINGADE PODIA SHVAN Fis 29
OUPTLIAYDG PATIL Fit 26
GANESH ARUN NAWALKAR fin %
SHOBKE PRATIKSHA PRAMOD FiN Fal
25479 GRAMKAR ABRUEEY DIBHISHAN FIN 25
GURL TAN'Y SUBHASH AN z7 |
HANDE BHAXT) RAIENCRA FiN 20
75484 JADHAV ABHUEET 5) [ 25
JAGOALE RUSHIKESH SANIAY PN 7
MEOALE SAURABH SUDHIR AN i
JANHVEE PRAXASH NIXUM FIN 31
35840 JAYSWAL ANKET SATISH N 29
25493 KAMAT RUTVIK SANIAY i) 25
5854 KAPURE KAIAL SUNHDEV FIN 27
25495 RARAN JALINDAR KAMZL T K 3
25496 KENGE SHUBHAM NARERORA FIN 25
25407 KETAN PRALHAD AXOTRAR FIN 5
35459 KHARADE DEEPAX POPATRAD (] 28
25500 HHARMALE PAYAL RADSANES AN 31
25501 KIRDAT TEIAS MAR FIN 26
25502 KIRTI CHANDRASHEKHAR VARMA PN 27 S/
KOMAWAR OMSAI BALARAG G 1 7/
25504 KORADE RUTUM BHARAT TN 31 ~
25507 LANDGE SALONI BASURAG W 26 Diractor Management
25508 LINGAYAT HARISH HIRALAL AN n " f Busingis logetiet
NIISAL SONAZ DATTATRAY ] S.X.N. Sinhgad School o 3
— mms,‘mﬂm :: : ‘SK. 'P:m 305‘1. Ambegann (Rl Pove - A35 1
‘ 25514 NICAM VICAS SANIY () 29
| 25516 PARTOSH OIPAK SHARMA Finascs 29
PASALRAR TANAYA DEVKLINAR Finsace a1




25513 PATIL ABHISHEK MANGHAR France b
35519 PATIL NILESH DRATL Finence 3
25821 PATILVRUSHAL SURESH Floance )
2623 PIYUSH DAYARAM PINIARKAR Framce 30
15523 PRAGATI SATISH DABAR Finance 3
35522 RADIA HIMMATRAD SURVE Finance )
26525 AR SHENGH VINGOSINGH Fisance ]
5526 RAISURL ROMIT KARAS Fnancs 29
25537 RUCHITA SHRINWAS BATTUL Tinance 27
25528 RUSHIKESH SANTOSH WAN Fisance 29
358 SALVE MAYUS RAMESH fmance 29
25592 SHEDAGE ARIUN BAINRANG Finance 31
25533 SHINOE DINESH RANAD Fimanc )
555 SHINDE DINESH SAMBHAN Fnaree 20
255345 SHITOLE RUTUIA DUSHYANT FiN %
25535 SHUBHAAT SANTOSH GAWANDE i 7
5537 USHAM SUDHAKAR 0] 30
25530 AWANEHI PO SANTCSHRU N a1
25542 VAISHNAW JATHAR! GHATOL TN 5
25543 VIKAS ASHOK, PALVE FIN %
5545 VIVEK KESHAVAD GAIBHIYE PN )
25535 VRUTVIK VIASRAD MALODE i =
25547 AGHMARE SUVARNA PANDS FiN 5
25548 WARALE FRADUMN GSAN FIN 31
25349 WAR NAVEENIDUMAAR SHIVAR AN n
23550 YOGESH EXNATH IAMODEAR FIN 31
5552 BORADE MINAL VASANTRAD I 3
25554 CHAUDHARI VISHAKHA VIIAY VR n
25555 OEEPAL KESHADRAD PAINRAD ] 29
35556 DHUNDAL WTTHALRAD MARARY ViR 30
25857 0TI DEVIDAS UBAD WA 3
25558 GAWADE SAHIL SUNL Wit 31
35559 GULLAPELLI NIKITA RAVINGRA HR i
25500 PEATHAMESH PRAMOY i 2
25551 VUMBARE SANKET IAYWANT Wit W
WE INGOLE PRASHANT PANDURANG, HR_ 24
25563 TTEAR VAISHNAVI MAHESH HR 31
25568 IAOAV RUTUIA RUFENDRA [ 2%
2565 KADAM GATTA RAMESH I3 37
25550 MAITHILY SANIAY DHIWE HR %
25569 PAAKANDAR MU SAMAL = %
25577 PATIL KALPITA BHARAT 19 £
=51 PATILMANAL D{LIP HR 34
25578 PATA RUTLIA RATENDRA e ES)
25575 PIYA VINOD MANKAR [ n
2576 POOM KATLASRAD DESHMUKH R 38
25578 RUTLIA SURYAXANT WANKHEQE A 3z
25574 SARTAPE NLHA SANTOSH [ 3
5550 AD SATA MAROTIRAM WA 33
25581 SHEDAGE VAIBHAV SUNL HA 2%
25582 SHINDE SHIVAMS SHIRIS ) 27
25583 SHIVANI SUDHARAR KALE [0 3
7555 SNEMA SAGAR WAGHIARE WA 3
25588 PWARD ARSHAYEUMAR R 30
25589 UPTI GOPALKRUSHINA AGLA| [ 0
35551 Vaibhay Tathay GSCM 17
25592 Karee Rama Honakando O5oM 28
25593 Kiran Ramdas Lohakare 0scv £
Fro) Mabajsn Vithaba Shrisar =Y 7
25595 Ramestwar] Sl Aile 0S0M 20
35595 Shirke Prashact Salasaheb 05 2%
610 Aksfvary Sunil Diware an 31
25602 Ashish Pradip Barge 24 a7
250¢ Senket Ramdas Bhaphar [ Er)
25605 ¥aran Dipak Bhasae A i ;
606 | VaBhay Musfinath Siaidar A £
5607 Abash Gajanan londs i 30 L‘(
25608 PRAVIN BABASGHES BORADE A 1) S, e leot- *
| 368 | GAURAVVUAY CHALGHAR A i K‘S"*S;"hb"ﬁ Sehoo of auém ’
25611 Ameuts Ddande | uskess Asabvtics| 33 "begacy oy o Mang Sament
560 Gmiar Liindar Busness 30 ne 213 0y
25611 HARSHAL GULAS IADHAY | Basiness An ES)




25614 Aschal Kitvor Basiness I
25615 Yaiw Mukund Gaikwad | Busmess 3
— 25615 TRUNALI GANESH KALE Bucsinesy 30
25617 Khare Kunal Gew, Business 31
25618 Ankito Asil Nevase Businens 25
35619 i Vjay Patkak Busness Analtics | 45 ]
“ﬁm Pacd Susiness An, 35
| 35622 FWMME Dustrasy i 25
25623 Saursbh Akokrao Pasdkar | Business, 1
- 35634 Arihod Abdu! Shans lun-.ugmg 2
———T. shinte | Business Ansveics| 30|
5620 2] Sanswane | Business 26
p—i20d0
2 Adhok Thorst | Dusness s m
| 35628 Sambtkaji Mal Business 32 |
| 25629 Yaday Vabhaw Business An, 22
—— |
Toesd Students 28
o1 o2 03— Joos  [cos
N:-nuw 12¢ ,-—-—
Threshold
murks 5
No of Student
ezt 156
Thresbeld
Marks
% of student
woured
>Threshold s
Marks
1
Lovel (4)
Direct
Attaimment 1 1 1 1 3 .
Expected €O
Attainmest
L] 3 3 3 3 3 3
cthen plan if
C<D
Indirect
Attainment
..'T'...",'..','.:'., 26 25 2.6 22 s
Ovenali CO
sitsinment
(0.9*Dirger
116 L 136 117 135
Aversge
Overall CO
Altzinmest
136

ST —— #02 T S L 2 . i

ye-

5.K.N. Sinhgad Schao! of Busifiess M2iagsmean
S M A6YS, Ymibogadh (A% ¥, PiHa - A1y pas



Overail 1356 116 115 116 118 136 176 136 TiE
Expactod PO atty ) 26 5 2 E 2 3 x .
attalnment
resislt {actual
aresinment ©.773333033 1005333833 136 0.723333 ° 0 2 0738
Action Plan
Diractor ' )
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CO-PO Attainment and Corrective Measures

Subject- Knowledge Management

CO Attainment Subject — Knowledge Management
Ccos €or | 02 | co3 | cos | cos | cos ]
Expected CO Attainment
Level 3 3 3 3 3 3
1 1 1 1 1 1
Actual CO attainment ] ] f

Corrective Measures:
COs Expected attainment Expected Action Plan
Level ( Average) attainme
nt Level | ment
( Level
Average
CO1: DEFINE the key terms | 3 1 We will provide students with
REMEMBERIN | and concepts in summarics, or study guides
G Knowledge that highlight the key terms,
Management Growth. attributes, and factors for easy
review.,
Co2: DESCRIBE the 3 1 We will ensure that the
UNDERSTAN Knowledge content provided to students
DING Management cycle adequately covers the
Knowledge Management
cycle . We will use visual aids,
case lets, or real-world l
examples, to better facilitate
student understanding,
CO3; DISCUSS the types of | 3 1 We will use more real and
APPLYING Knowledge and its diverse case lets that
implications, challenge students to apply
the types of Knowledge and '
its implications,
CO4: OUTLINE the 3 1 We will use a range of case
ANALYSING importance of lets involving different
capturing knowledge capturing knowledge elements
elements and itg and its
Structures application Structures application as a
as a competitive competitive advantage to
SN, Sintgsy 5., L ECIOF

wneolof rf'JSi'E' T
3. Na, 0/, A'!erza;n &k e hla""t""‘




advantage to business business, prompting student to
(, analyze and compare their
potential.
COs: EXPLAIN the human | 3 1 We will use more case lets
EVALUATING | and business aspects that require students 1o
of knowledge evaluate human and business
management. aspects of knowledge
management,
POs Attainment Knowledge Management;
)s PO1 PO2 PO3 PO4 POs PO6 | PO7 | POS | poo roio
‘erage CO 116 116 116 1.16 116 1.16 116 116 | 115 116
ain—ant
wid PO
"ﬁ:‘m ; 2 26 3 2 0 0 0 ol o 2
attainment 0.773333333 | 1.005333333 | 116 |0773333| o 0 0 0| 00773333
ult (actual
rinment Level)
Corrective Measures:
POs Expected | Actual , Action Plan
attainment | Attainment
Level ( Level
Average)
POL: Generic 2 0.773333333 | We will offer students concise summaries and
and Domain study guides that emphasize essential terms,
Knowledge attributes, and factors to facilitate their review.
Additionally, we will actively promote
students' participation in NPTEL Online
certification courses and encourage them to
take the certification exams.
PO2: Problem 26 1.005333333 | We will utilize real-life case scenarios that
Solving & prompt students to identify challenges, analyze
Innovation the factors involved, and devise creative
solutions,
PO3: Critical 3 1.16 We will incorporate a varicty of complex
Thinking challenges and case scenarios that enco
students to actively apply critical thinking and
analyze information in a systematic manner.
PO4: Effective |2 0.773333 Focus on a range of interactive teachi
- g‘\
&l{@/ \3
SK.N. Sinfizeq <. r\{: c"dcr i

S. Ne. 10/3, A'nbegac
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Communication learning methods to enhance student
communication,
PO10: Lifelong | 2 0.773333 We will integrate diverse learning formats,
Learning including discussions, case scenarios, projects,
and guest lectures, to accommodate various
‘_ learning preferences.

Diractor T
S.KN. Sinhgad School of Butlness Managema
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Problem Statement, CO-PO attainment, Rubric,

Co-PO
Matrix,

Internal Assessment, CO-PO attainment, and
Corrective measures of subject-

2. Institute Level Subject

Course Title: Lab in Recruitment and Selection
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218HRM: Lab in Recruitment and Selection
Internal subject for HR specialization
MBA-I Sem-11

Problem Statement:

This course aims to equip students with knowledge and skill in carrying out recruitment and
selection duties in an organization. This course is intended 10 provide you with an understanding
of recruitment and selection methods and processes as well as give you an opportunity to
develop a eritical approach to R&S, This critical approach is necessary because choosing wha to
employ is an important way in which employers pursue their interests in the workplace,

Learning Objective:

* It will provides students with hands-on experience in recruitment and selection processes,
allowing them to apply theoretical knowledge 1o real-life situations,

* [tenables students to better understand the challenges faced by recruiters and selection
managers and develop practical skills in the field.

* This course will help students to develop the ability to identify and attract the right talent
for a particular job and organization,

* Itwill provide students with a valuable skill set that is in high demand in the Job market,
As such, having knowledge and experience in recruitment and selection can give MBA
graduates a competitive edge when applying for HR or management positions.
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CO-PO Attainment Subject: Lab In Recuitment and Selection

Max. Marks 2 15 7 6 B

¢ 0 . - . U § " A
1 Nawadkar Shreyas Sopan 1 13 2 12
2 Omkar Baly Jadhay 1 14 & 12
3 Pratimn Mabosh Wadekar 1 11 4 11
“+ Kakade Niriksha Mancsh 1 11 4 11
= Gayatn Anil Kokadwar 1 14 6 12
6 Kalyani Kailas Lablade 1 13 5 13
7 Divva Rangnath Kanade 1 10 5 11
8 Abhishek Dattatray Gaikwad 1 10 5 11
9 Pawar Savali Surcsh 1 14 6 12
10" Manisha Kailash Mak 1 11 5 12
Shivani Bhaussheb Dange 1 11 5 13
Harshada Ramchandra Bansodd 1 14 l 12
Vaishaavi Laxman Walgude 1 10 5 11
Renuka Mahalle 1 10 2 9
Pranav Rameshkumar Ingole 1 8 3 10
Vaibhav Jagaenath Lokade 1 10/ 4 11
Balu Sudhakar Visave 1 10 4 11
Sarvesh Surcsh Shinde 1 11 4 12
Shubhang: Ashok Suryavanshi 1 10 S 12
Rajashree Jaywant Surve 1 11 4 11
Akshay Manaji Shinde 1 12 4 13
Sonali Balaso Malj 1 E] 5 10
Shamal Sanjay Chopade 1 15 5 12
Sawaisonkamble Khashi Rama 1 10 4 11
Pratik Hanuman Gorgal 1 10, 4 11
Pradnyi Kisan Mapan 1 11 4 12
Supriya Sukhadev Bhosale 2 10 4 11
Sakshi Rajendea Dhoke 1 11 4 11
Gayatri Vilas Mahalle 2 13 5 12
Remukn Arvind Marudkar 1 10 4 11
Alisha Babasab Beg 1 10 4 11
Sanket Laxman Xatkar 2 12 4 13
Priyanka Janardhan Kunchaly 2 12 & 12
Kedar Babasahch Pani 2 12 4 11
Sanket Shashikant Devgaonkar] 1 9 4 11
Onkar Rajesh Kotkar 2 9 4 9
Kokanc Aditya Amol 2 10 4 g
Awaghade Shreva Vijay 1 13 4 12
Pallavi Dashruthsing Hajari 2 12 4 10
Naney Prashant Waghmare 2 12 3 10
Urmila Managi Shinge 2 13 4 12
Manasi Babasaheh Panday 2 13 5 12
Falguni Mangesh Wanjani 2 10 5 9
__Jagap Mohini Suresh 1 12 6 9
Manast Vijayrao Nakade 1 11 3 10
Pranita Pravin Adsul 1 11 E 6 3 10,

. b‘?oo‘ u%’*:p
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Total 45 46| 48 A5 a6 46|

No of student
Attempted

Threshold marks (50%) I 7.5 35 3 3 7

46 46 46 46 46 46

No of Student secured>
Threshold Marks

% of student secured ) ;
%
>Threshold Marks 100% 100% | 96% [ 100% | 96% | 100%

46 a6 44 46 44 46

Attainment Level (A) 3 3 3 3 3 3

Expected CO
Attainment Level (D)

Indirect Attainment
level (to be filled by
only those students who
were awarded internal
marks) 2.72972973| 2.810811 2.810811| 2.837838| 2.72973 2.567568

Overall CO attsinment
(0.9*Direct Attainment
+0.1*Indirect
Attainment)
2.972972973| 2.881081 2.981081| 2983784 2.972973| 2.956757

Average Overall CO
Attainment 2974774775

|PO attainment for each PO1 PO2 PO3 PO4 POS5 PO10
|Actual CO attainment {4) 2.974774775] 2.974775| 2.974775 2.974775| 2.974775| 2.974775
Expected CO-PO attainmen 2 23 3 13 3 2
PO attainment result
{actual attainment Level)

(B) 1983183183 2.280661) 2.974775 1.289069] 2.974775| 1.983183
Action Plan (If A<B)

Vel

: Dirsctor
S.KN, Sinhged Gelhao! of Businasy Manzgement
S.No. 10/1. Ambagaan (Bk), Pung « 41104




Subject-

CO-PO Attainment and Corrective Measures

218HRM: Lab in Recruitment and Selection

POs Attainment 218HRM: Lab in Recruitment and Selection:

PO attainment for each !
subject PO1 PO2 PO3 PO4 POS PO10
Expected PO attainment 2 2.3 3 } 1.3 3 2
PO attainment result
(actual PO attainment
Level) (B) 1.983183183 2.280661 | 2.974775 1.28%9069 | 2.974775 1.883183
Corrective M res:
POs Expected | Actual | Action Plan
attainment | Attainment
Level ( Level
Average)
POI: Generic 2 1.983183183 | We will offer students concise summaries and
and Domain study guides that emphasize essential terms,
Knowledge attributes, and factors to facilitate their review,
Additionally, we will actively promote
students' participation in NPTEL Online
certification courses and encourage them to
take the certification exams. |
PO2: Problem 23 2.280661 We will utilize real-life case scenarios that
Solving & prompt students to identify challenges, analyze
Innovation the factors involved, and devise creative
solutions.
PO3: Critical 3 2.974775 We will incorporate a variety of complex
Thinking challenges and case scenarios that encourage
students to actively apply critical thinking and
analyze information in g systematic manner.
|_PO4: Effective | 1.3 1.289069 Focus on a range of interactive teaching and |
Dira e
S.KN. Siahgad 5k ‘ _.Cf{

-N20: ol Business Munagemeant
S. No. 16/, Ambagacy 8k), Pune . »'UEJ 0gJ




Eommunicah‘on | leamning methods to enhance student J
communication,

POS: 3 2974775 We will design and implement interactive

Leadership and learning activities that encourage teamwork
Team Work and leadership development. This could

include group projects, team-building

| exercises, or collaborative assignments.

PO10 Lifelong 2 1.983183183 | We will foster a classroom environment that
learning values curiosity and questions. Encourage

students to ask questions, seck answers, and
explore topics beyond the scope of the
curriculum.

!if ctor o
N, Sinhg :-rtng-l ? Business Manapement
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Timestam |the

P

Name of

Student

successful
completio
n of the
course
will you
be able to
describe

n of

successful
completio

course
will you
be able to
compare

the [nof the
course

willyou |will
be able to

develop

successful |successful
completio [completio
n of the
course

be able to
analyse

Course Exit Survey - Lab In Recruitment and Sele
n

nof the
course

you |will you

explain

successful
completio

be able to

ction
successful

completio
n of the
course
will you
be able to
compile a ns if any

suggestio

2023/07/1

Shreya vij

GOOD(G)-]

GOOD(G)-2

GOO0D(G)-

EXCELLENT

GOOD(G)-7

GOOD(G)-INo any sug,

2023/07/1

Sonali bal

GOOD{G)-

EXCELLENT]

EXCELLE

GOOD(G)-

EXCELLENT

GOOD(G)-1-

2023/07/1

Mohini Sy

EXCELLENT]

EXCELLENT,

EXCELLENT]

EXCELLENT|

EXCELLENT

EXCELLENT|No

2023/07/1

Gayatri A

EXCELLENT]

EXCELLENT|

EXCELLE

EXCELLENT,

EXCELLENT]

EXCELLENT(E)-3

2023/07/1

LUKESH

EXCELLENT,

EXCELLENT]

EXCELLE

EXCELLENT]

EXCELLENT]

EXCELLENT(E)-3

2023/07/1

Vaishnavi|

EXCELLENT]

GOOD(G)-3

EXCELLENT

EXCELLENT]

GOOD{G)-

AVERAGE(A)-1

2023/07/1

Pratima M

EXCELLENT]

EXCELLENT,

EXCELLENT]

EXCELLENT,

EXCELLE

EXCELLENT(E)-3

2023/07/1

Aman Ra

GOOD(G)-3

EXCELLE

GOOD(G)-

GOOD(G)-3

EXCELLENT

GOOD(G)-2

2023/07/2

Divya Ra

EXCELLENT]

EXCELLENT]

EXCELLE

GOOD(G}-

GOOD(G)-

EXCELLENT(E)-3

2023/07/2

Kalyani K|

EXCELLENT]

EXCELLENT,

EXCELLENT|

EXCELLENT,

EXCELLE

EXCELLENT(E)-3

2023/07/2

Renuka M

EXCELLENT]

EXCELLENT|

EXCELLE|

EXCELLENT|

EXCELLENT]

EXCELLENT(E)-3

2023/07/2

Privanka

EXCELLENT,

EXCELLENT,

EXCELLENT]

EXCELLENT,

EXCELLE

EXCELLENT(E)-3

2023/07/1

Nawadk

GOOD{G)-

GOOD(G)-3

GOOD(G)-3

EXCELLENT|

GOOD(G)-3

GOOD(G)-2

2023/07/1

Omkar B

GOOD(G)-

EXCELLE

EXCELLENT]

GOOD(G)-3

EXCELLENT]

GOOD(G)-2

2023/07/1

Pratima M

EXCELLE

EXCELLENT]

EXCELLENT]

EXCELLENT,

EXCELLEN

EXCELLENT(E)-3

2023/07/1

Kakade N

EXCELLENT]

EXCELLENT]

EXCELLENT

EXCELLENT|

EXCELLENT

EXCELLENT(E}-3

2023/07/1

Gayatri A

EXCELLENT]

EXCELLENT]

EXCELLENT|

EXCELLENT]

EXCELLENT]

EXCELLENT(E)-3

2023/07/1

Kalyani

EXCELLE

GOOD(G)-3

EXCELLENT]

EXCELLENT,

GOOD(G)-3

AVERAGE(A)-2

2023/07/1

Divya

EXCELLENT]

EXCELLENT]

EXCELLENT

EXCELLENT]

EXCELLEN

EXCELLENT(E)-4

2023/07/1

Abhishek

GOOD(G)-3

EXCELLENT,

GOOD(G)-3

GOOD(G)-

EXCELLE

GOOD(G)-3

2023/07/2

Pawar Sa

EXCELLENT,

EXCELLENT|

EXCELLE

GOO0D(G)-3

GOOD(G)-3

EXCELLENT(E)-3

2023/07/2

Manisha

EXCELLENT]

EXCELLEN

EXCELLENT

EXCELLENT

EXCELLE

EXCELLENT(E)-3

2023/07/2

Shivani B

EXCELLENT]

EXCELLENT,

EXCELLENT]

EXCELLENT,

EXCELLENT]

EXCELLENT(E)-3

2023/07/2

Harshada

EXCELLENT

EXCELLENT|

EXCELLENT]

EXCELLE

EXCELLENT]

EXCELLENT(E)-3

2023/07/1

Vaishnavi|

GOOD(G)-4

GOOD(G)-4

GOOD(G)-4

EXCELLE

GOO0D(G)-4

GOOD(G)-2

2023/07/1

Renuka

GOOD(G)-]

EXCELLE

EXCELLENT]

GOOD(G)-4

EXCELLENT]

GOOD(G)-2

2023/07/1

Pranav R

EXCELLENT,

EXCELLE

EXCELLENT

EXCELLE

EXCELLEN

EXCELLENT(E)-3

2023/07/1

Vaibhay J|

EXCELLENT|

EXCELLENT]

EXCELLENT]

EXCELLENT,

EXCELLE

EXCELLENT(E)-3

2023/07/1

Balu §

EXCELLENT]

EXCELLENT]

EXCELLENT

EXCELLENT|

EXCELLENT,

EXCELLENT(E}-3

2023/07/1

Sarvesh S

EXCELLENT,

GOOD(G)-4

EXCELLENT]

EXCELLEN

GOOD(G)-4

AVERAGE(A)-3

2023/07/1

Shubhan

EXCELLENT]

EXCELLENT]

EXCELLENT]

EXCELLENT]

EXCELLENT]

EXCELLENT(E)-S

2023/07/1

Rajashree

GOOD(G)-4

EXCELLE

GOOD{G)-4

GOOD(G)-

EXCELLENT]

GOOD(G)-4

2023/07/2

Akshay M

EXCELLENT]

EXCELLENT|EXCELLENT]

GOOD(G)-3

GOOD(G)-4

EXCELLENT(E}-3

2023/07/2

Sonali Bal

EXCELLE

EXCELLENT|EXCELLEN

EXCELLENT]

EXCELLENT]

EXCELLENT(

3 i
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Director




2023/07/2{Shamal SYEXCELLEN EXCELLENTIEXCELLENT EXCELLENT|EXCELLENT] EXCELLENT(E)-3

2023/07/2| Sawaison| EXCELLENT|EXCELLENT EXCELLENT|EXCELLENT|EXCELLENT EXCELLENT(E)-3

2023/07/2|Pratik Ha‘GOOD(G). GOOD(G)-§GOOD(G)- EXCELLENT'GOOD(G)- GOO0D(G)-2

Di r
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